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INTRODUCTION - School Improvement Planning 2020/21 

This document outlines our identified priorities for Session 2020/21 which will bring about continuous improvement of outcomes for our learners. It is 

based on rigorous self-evaluation of our provision, including the impact of development work carried out during 2019/20.  For more information on our 

performance for 2019/20 please see our ‘School Improvement Report 2019/20’.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

National Improvement Framework and SBC Priorities  

The four key priorities of the NIF  
 Improvement in attainment, particularly in literacy and numeracy.  

 Closing the attainment gap between the most and least disadvantaged children.  

 Improvement in children's and young people’s health and wellbeing.  

 Improvement in employability skills and sustained positive school leaver destinations for all young people.  

 

The four key principles of the NIF 
 ensure that you collaborate with parents and carers, community partners and your local cluster to develop and evaluate the improvement plan 

 take an evidence-based approach, including careful analysis of data on children and young people’s progress to plan targeted interventions 

 focus on a small number of key priorities which can be implemented as part of your collegiate working time agreement and aim to reduce 
unnecessary bureaucracy 

 Consider both local and the NIF priorities when developing a plan that works for your children and young people.  
 

SBC Priorities  
 Developing high quality learning, teaching and assessment including Inspire Learning  

 Developing inclusive practice – including equity and emotional wellbeing 

 Improving partnerships and family learning  

 Developing high quality leadership at all levels. 
 

SBC Frameworks to support the delivery of the priorities 
 Quality Improvement (August 2019) 

 Inclusion (March 2020) 

 Partnership with Parents (due Summer 2020) 

 Learning Teaching and Assessment (due summer 2020) 

 



 

 

Self-Evaluation Summary   

 
‘Identification of strengths and aspects for improvement involves knowing the impact of our work on learners. 
Learners are at the heart of effective self-evaluation’ -HGIOS 4? HGIOELC. 
 
 

2019-20 SIR 2020-21 SIP 

 Key Strengths 
(including PEF and ELC) 

Key Areas for Improvement   
(including PEF and ELC) 

 

 Increased staff collegiate discussion about pedagogy and 
teaching methodology across the curriculum 
 

 Improved attainment in writing 
 
 

 Children and staff have an increasingly secure shared 
vocabulary for discussing wellbeing and resilience  
 

 Development of an asynchronous delivery model of home 
learning, which allows learners and families to engage 
when it is most appropriate for them, has been well 
received within and beyond the school community  
 

 Targeted interventions for vulnerable groups 
 
 

 

 Plan for a safe and secure transition back to school for all 
pupils in line with national and local guidance (recovery 
plan) 
 

 Build strategies and practical applications for children and 
families to become more resilient and support their mental 
health  

 

 Learn from best practice and continue to augment our 
existing model for digital learning and adapt this as 
required to meet the challenges of session 20/21 

 

 Create the conditions for teachers to engage in high quality 
collegiate discussion about the pedagogy of teaching and 
learning 

 



Strategic Priority: Recovery Plan                                                  2020/21 

Priority QI 
NIF  

Priority 
SBC Framework 

Intended outcome: with reference to the NIF priorities, what specifically are you 
aiming to improve? 
Plan for a safe and secure transition back to school for all pupils in 
line with national and local guidance 

2 
2.6 
2.3 

Improvement in children’s 
health and well being 

Quality improvement 
inclusion 

Process Progress Tracker  

Add/delete stages as necessary Key people  Timescale Measures of Success:  Date  

1 What we are going to do: 
Reflect and reconnect with our children and their families 

 

 
 

All class 
teachers 

SMT 

 
 
August – 
October 
but may 

be longer 

Children are settled and confident returning 
to school 
All children separate easily from parents and 
carers 
Children have adapted to blended learning 
New school routines are established 
Digital technology used to keep connected 
with parents and carers 

 Why we need to do it: 
To acknowledge what has happened 
To acknowledge our feelings and different experiences 
To re-establish working relationships with parents and carers 

2 What we are going to do: 
Build resilience 
Create a more nurturing environment (see sep plan) 

 
All staff 

SMT 

 
 
August – 
June 21 

Children can ask for help when they need it 
There is a shared vocabulary and confidence 
to talk about feelings and experiences 
The school environment though very different 
supports being ready to learn  Why we need to do it: 

To ensure children and their families become more resilient 
To support positive mental health for our children and their families 

3 What we are going to do: 
Detailed transitions packs/resources shared between staff 
Plan focussed learning experiences in literacy/numeracy/ health and 
wellbeing 

 
 

All class 
teachers 

SMT 

 
 
August - 
October 

Staff confidence in planning differently 
Pupil work 
Assessment files established evidencing 
meeting learners needs 
Tracking information 

 
 
 Why we need to do it: 

To ensure key teaching is not missed 
To ensure children feel comfortable in returning to the classroom 
To maintain consistency in teaching and learning 

 



Priority One: Curriculum                                                                     2020/21 

Priority QI NIF Priority SBC Framework 
Intended outcome: with reference to the NIF priorities, what specifically are 
you aiming to improve? 
 

Create the conditions for teachers to engage in high quality collegiate 
discussion about the pedagogy of teaching and learning 

1 
1.1  2.2 
2.3  2.7 

Improvement in attainment, 
particularly in literacy and numeracy 

Teaching, Learning 
and Assessment 
 

Process Progress Tracker  

Add/delete stages as necessary Key 
people  

Timescale Measures of Success:  Date  

1 What we are going to do: 
Learning Community priority remains improving attainment in Numeracy & 
Mathematics. Focused approach on specific year groups to learn from each 
other, engage in high quality professional learning, whilst considering 
moderation and a shared understanding of the standard 
 

 
SLTs/ 
Teaching 
staff 
across 
cluster 
  

 
Throughout 
session  

 
Engagement from all Tweeddale schools 
in planned improvement activities  
 
Improved attainment in Numeracy and 
Maths across the cluster 

 

Why we need to do it: 
To improve attainment in Numeracy and Maths across the cluster 
 

2 What we are going to do: 
ELC continued focus on ensuring the learning environment supports early 
Numeracy 
 

 
ELC staff 

 
Throughout 
session 

 
Greater confidence across ELC team in 
supporting early Numeracy through rich 
continuous provision  

Why we need to do it: 
To ensure opportunities to promote and extend learning in Numeracy are 
not missed within the continuous provision  

3 What are we going to do: 
Support all staff to engage in Professional Learning and Reading aligned to 
the SBC LTA framework and Literacy and Numeracy strategies 

 
KB/HC 
numeracy 
and 
literacy 
champs 

Throughout 
session 

Staff engage with frameworks and 
influence school routines for teaching 
methodologies  

Why do we need to do it: 
To build consistency across the teaching in the school Staff to share 
thinking 

4 What we are going to do: 
Link PM writing methodology to relevant Literacy Benchmarks and 
undertake professional learning with Stephen Graham, author of PM writing 
for all teaching staff 
Continue to embed spelling routines next session 

 
SLT 
Teaching 
staff 

 
Throughout 
session 

 
Improved attainment in writing, evidenced 
through robust whole school moderation 
and attributable to greater consistency in 
the teaching of writing across the school 

 
 
 Why we need to do it: 

To improve the quality of teaching writing across the school and improve 
the consistency of teaching spelling  
 

 



Priority Two: Health and Wellbeing                                                  2020/21 

Priority QI 
NIF  

Priority 
SBC Framework 

Intended outcome: with reference to the NIF priorities, what specifically are you 
aiming to improve? 
Build strategies and practical applications for children and families 
to become more resilient and support their mental health  

 
2 

3.1 
2.7 

Improvement in children’s and 
young people’s health and wellbeing 

Inclusion 

Process Progress Tracker  

Add/delete stages as necessary Key people  Timescale Measures of Success:  Date  

1 What we are going to do: 
Develop a more holistic understanding of wellbeing across the 
school community using Building Resilience as the vehicle for this 

 

 
All staff 

SMT 

 
Throughout 
session 

Continue with Building Resilience 
programme 
Children using the vocabulary 
Staff sharing successes 
Parents using the home tasks 

 
Why we need to do it: 
To have a shared vocabulary and understanding of what resilience 
is 

2 What we are going to do: 
Provide practical support for children to reflect on their own 
wellbeing 

 
 

All staff 
SMT 

 
Ongoing 
throughout 
session 

Involvement in enrichment groups 
Range of opportunities/experiences to 
express feelings 
Children reflecting on their own wellbeing 
and able to identify their own next steps 

 Why we need to do it: 
We need to acknowledge lock down experiences and explore the 
differences in how it affected us 
Create groups of support as necessary 

3 What we are going to do: 
Ensure holistic well being of children built on nurturing principles  

 
 
 

All staff 
SMT 

 
 
 
Ongoing 
throughout 
session 

All children ready to learn 
All children’s needs are met throughout 
the day 
All children have active opportunities 
Parents are involved and supported in 
their children’s learning and well being 

 
 
 

Why we need to do it: 
School is going to be a different experience and we must ensure 
children’s needs are met 
 
 



Priority Three: Digital Learning                                                          2020/21 

Priority QI 
NIF  

Priority 
SBC Framework 

Intended outcome: with reference to the NIF priorities, what specifically are you 
aiming to improve? 
 
Learn from best practice and continue to augment our existing model for 
digital learning and adapt this as required to meet the challenges of session 
20/21 

 

3 
2.2 
3.3 

Improvement in employability 
skills and sustained positive 

school leaver destinations for all 
young people 

Partnership with Parents 

Process Progress Tracker  

Add/delete stages as necessary Key people  Timescale Measures of Success:  Date  

1 What we are going to do: 
Audit use of curriculum pathway  

SLT 
 
Teaching 
staff 

 
By June 20 

 
Teaching staff and learners will 
engage in the audit and provide 
honest and reliable feedback that 
informs next steps 

 Why we need to do it: 
To ensure the pathway is fit for purpose and meets the needs of all 
learners  

2 What we are going to do: 
Learn from best practice and continue to augment our existing model 
for family learning and adapt this as required to meet the challenges 
of session 20/21 
 

  
 SLT 
 
Input from 
Parent 
Council and 
parent forum  

 
Ongoing 
throughout 
session 

 
Well established asynchronous 
delivery model of family learning that 
fits well with in-school provision as 
detailed in the recovery plan. Through 
high quality engagement with both 
home and school learning models, 
children make good progress 

 
Why we need to do it: 
To ensure our model for online family learning is fit for purpose and 
takes due cognisance of developing best practice 
To be clear about the unique needs of our school community and 
provide a learning model that meets those needs 

3 What we are going to do: 
Upskill teaching staff in the use of digital tools, specifically the iPad, 
to maximise learning and teaching benefits for children and families 
Engage with the Inspire Learning project as learner devices are 
rolled out   

 
SLT 
SBC RTC 
Teaching 
staff 

 
Ongoing 
throughout 
session  

School community can access a 
library of quality resources to support 
use of digital tools for learning. 
Teaching staff report increased 
confidence in using iPad for teaching 
and learning. 70% of teaching staff 
awarded Apple Teacher by June 20. 
Pupil Digital Leaders supporting each 
other to develop technical skills 
through on and offline platforms 

 
 
 

Why we need to do it: 
To ensure teachers and children have the technical skills they need 
to maximise their use of digital devices for learning 
 

 



Priority Four: ELC                                                                             2020/21 

Priority QI 
NIF  

Priority 
SBC Framework 

Intended outcome: with reference to the NIF priorities, what specifically are you 
aiming to improve? 
 
The high expectations of the ELC are clearly and effectively 
communicated to all children, creating a positive ethos with a strong 
emphasis on achievement, nurture and play 

4 
2.3 
3.2 

Improvement in attainment, 
particularly in literacy and 

numeracy 

Learning Teaching and 
Assessment 

Process Progress Tracker  

Add/delete stages as necessary Key people  Timescale Measures of Success:  Date  

1 What we are going to do: 
Adapt working practices and digital provision to meet the 
challenges of session 20/21 and staged re-entry to ELC 
 

 
ELC team 
 
SLT 

 
Ongoing 
throughout 
session 

Collegiate working under the EYO, with 
support from SLT, provides a consistent 
experience for families that supports children 
to make good progress in their learning  
Online provision for home learning fits well 
with ELC provision, builds connections and 
provides appropriate learning opportunities  

 Why we need to do it: 
To ensure children feel safe and secure in the setting and 
positive relationships with families are maintained during altered 
circumstances 

2 What we are going to do: 
Continued focus on evidencing learning and identifying next 
steps for learning  
 
Continued use of Emerging Literacy Developmental Overview as 
a baseline assessment of skills twice per session 

  
Ongoing 
throughout 
session 

Children’s trackers show clear next steps for 
learning  
Monthly tracking weeks ensure trackers are 
kept up to date with relevant assessment 
information and through collegiate discussion 
there is a shared understanding of the 
standard  
Lollipop stick method of daily focus children 
supports ongoing high-quality observations 
KanBan board tracks pace of change 

 

Why we need to do it: 
To make sure children’s next steps in learning are clear and 
achievable and that assessment evidence reflects practitioners’ 
knowledge of the children as learners  

3 What we are going to do: 
Continue to develop ELC provision that meets the needs of all 
children in line with nurture principles  

 
ELC EYO 
ELC team 
SLT 

 
Ongoing 
throughout 
session 

Nurture principles used to inform small group 
provision for identified children. High quality 
observations over time show increased 
engagement with play experiences. IEP 
evaluations show how the nurture experience 
has positively impacted children’s progress  

 
 
 

Why we need to do it: 
To improve the quality of the ELC experience for some children 
through providing a more nurture-based approach  
 



Priority 5 Nurture                              2020/21 

Priority QI 
NIF  

Priority 

SBC 

Framework 

Intended outcome:  

All staff will become inclusive practitioners and will understand their personal responsibility 
to deliver inclusive and nurturing education across SBC.   

 

Inclusion and Nurturing Approaches principles will be embedded in all schools and settings 
over the next 3 years.  
  

2.1 All our 

schools/settings 

are nurturing and 

inclusive  

QI 3.1 and a cross 
cutting theme 
across all 

 

NIF 2  Inclusion 

Process Progress Tracker  

Add/delete stages as necessary Strategic lead 

and key 

people 

Timescale Measures of Success: what will be the impact of 

the action when it is completed? 

Date 

reviewed 

1  What are we going to do?  

Implement and roll-out Phase 1 of SBC Nurturing 

Approaches to all staff in schools and settings as part of the 

Inclusion Framework.  

All senior leaders will engage in an online presentation on 

SBC Nurturing Approaches and principles.  

All schools/settings will be in receipt of copies of: 

- “Applying Nurture as a Whole School Approach” 

(Education Scotland) 

- SBC Nurturing Approaches Guidelines 

 

JW SW CH 

Nurture  

Steering Group  

 

 

By end of 

October 

2020  

All senior leaders in Kingsland will:  

- have an understanding and overview of SBC 

Nurturing Approaches and how this fits within 

SBC’s Inclusion Framework.  

- have the knowledge and understanding to engage 

and support staff on phase 1 of SBC Nurturing 

Approaches Programme.  

- use Education Scotland Document, “Applying 

Nurture as a Whole School Approach” and SBC 

Nurturing Approaches Guidelines to support the 

implementation of this approach. 

- start to apply these approaches in their 

interactions with children and young people and 

when reviewing and developing policy and 

practice. 

 



2  

All staff in schools and settings will receive universal 

training in SBC Nurturing Approaches and Nurture 

Principles. This training will be provided as a recorded 

presentation, with a full script available.   

 

Senior leaders in all schools and settings will facilitate this 

training on the 12th November In-Service Day. 

 

 

 

Nurture 

Steering Group 

 

All class 

teachers 

ELC staff 

ANAs 

 

 

12th Nov 

In-Service 

Day 

 2020 

 

All staff in all schools/settings will: 

- have knowledge and understanding of SBC 

Nurturing Approaches and how this fits within 

SBC’s Inclusion Framework. 

- start to apply these approaches in their 

interactions with children and young people to 

promote positive relationships, support 

behaviour, wellbeing, attainment and 

achievement. 

- have an overview of the 6 Nurture Principles and 

will begin to consider how this impacts on them 

and their role in supporting children and young 

people. 

 

3  

All staff will be able to reflect on their learning, self-

evaluate and complete: 

- an online individual Staff Questionnaire 

- “What Does a Nurturing Setting Look Like” Toolkit  

 

Completed online school and setting surveys will be 

collated centrally to identify future training needs. 

 

 

SMT 

 

 

All staff  

 

Minimum 

of 2 x CAT 

sessions 

 

Completed 

by end of 

December 

2020 

 

Following self-evaluation questionnaires, all staff in 

schools and settings will:- 

-  identify their own strengths and development 

areas in relation to SBC Nurturing Approaches 

and the 6 Nurture Principles. 

- develop and increase skills in promoting positive 

relationships and supporting behaviour, 

wellbeing, attainment and achievement of 

children and young people. 

- adopt and embed Nurturing practices over the 

next three sessions (linked to SIP). 

 

4  

Completed online school/setting surveys will be collated 

centrally and recorded by school/setting, learning 

community/cluster and as a whole authority.  

Educational Psychologists, a Nurture Development Officer 

and the  Nurture Steering Group will use this information 

  

Nurture 

Steering Group 

 

 

 

 

 

 

By end of 

 

Staff questionnaires and surveys will provide baseline 

information on where individual school/settings, 

whole clusters and Authority are in their knowledge 

and understanding of SBC Nurturing Approaches and 

6 Nurture Principles.  

 



to: 

- analyse schools’ needs for further training 

- plan specific layered training programmes to be delivered 

from May/June 2021, Session 2021-22 and 2022-23.  

- Identify schools where a targeted approach is required 

and where a Nurture Group may be developed. 

Schools will plan for this priority in SIPs 

Education  

Psychology  

Service 

 

April 2021 Information gathered will be used to: 

- Develop ongoing training packages and provide 

direction for school/setting improvement plans. 

- Ensure improved outcomes for all children and 

young people through experiencing learning 

within a nurturing ethos and culture.  

- Identify schools who may benefit from a targeted 

Nurturing Approach (i.e. Nurture Group/Base) 

Ongoing training will support schools to embed SBC 

Nurturing Approaches and become Nurturing 

schools. 

5  

Following initial training and self-evaluation and using both 

“Applying Nurture as a Whole School Approach” and SBC 

Nurturing Approaches Guidelines, all staff will select one 

aspect of their practice to develop for the remainder of the 

session 2020/21. This will form part of PRD conversations. 

 Senior Leaders will use questionnaires collated from 

schools/settings to plan their next steps at both whole 

school/setting and individual staff levels. 

 

 

All staff  

 

By end of 

June 2021 

 

All schools/settings will evidence improvement 

actions that have been implemented following initial 

training and identify next steps for the following 

session. 

During professional conversations, staff will be able to 

evidence and demonstrate how an element their 

practice has improved through applying Nurturing 

Approaches in their interactions with children and 

young people. 

All schools/settings will continue to plan for and 

feature Nurturing Approaches as a main focus in 

improvement planning for the following two sessions. 

 

6  

Professional Learning with specific training programmes 

open to all staff will be developed. Depending on need, this 

will be delivered at individual school/setting or cluster 

level. 

 

Nurture 

Steering Group 

 

Education  

Psychology  

 

By end of 

June 2021 

 

Professional learning programmes will meet the range 

of levels of needs in schools/settings across the 

authority for the following two sessions.  

Staff will explore how Nurturing Approaches can 

 



 Service 

 

 

 

support positive outcomes for children and young 

people through promoting positive relationships and 

supporting behaviour, wellbeing, attainment and 

achievement. 

All schools/settings will continue to plan for and 

feature Nurturing Approaches as a main focus in 

improvement planning for the following two sessions. 

 Why we need to do it  

There has been a significant drive to create a culture and 

ethos of inclusion in Scottish Borders and we are 

committed to providing an education service which has a 

relentless focus on Inclusion, Achievement, Ambition and 

progress for all, with a particular focus on reducing the 

poverty related attainment gap. 

 SBC INCLUDES: INCLUSION FRAMEWORK and associated 

documents reflects existing strengths we need to continue 

to develop and build on in our Authority to realise our 

vision for children and young people in the Scottish 

Borders. As a key element of this Framework, SBC 

Nurturing Approaches demonstrates a consistent approach 

for all schools/settings and commitment to the key 

features of inclusion to support the guiding principles of 

inclusion within SBC INCLUDES. 

   

 

 

 

 

 

 

 

 



Emerging Literacy SIP Insert for 2020-21  

Priority Q.I.s N.I.F 

Priority 

SBC 

Framework 

Intended outcome:  

Increased teacher confidence in the assessment of early literacy skills. 

Teachers increasingly able to identify gaps and strengths contributing to 

progress in Literacy. Increased consistency in the teaching of writing and 

spelling. 

Our children will experience a developmentally appropriate literacy curriculum 

Increased numbers of children acquiring the necessary knowledge and skills to 

achieve Early level in Listening and Talking, Reading and Writing by the end of 

Primary 1 

 

 

Key QI: 2.3  
Learning, teaching and assessment  
  

 

Improvement in 

attainment, particularly in 

literacy and numeracy. 

Learning, 

Teaching and 

Assessment 

Process Progress Tracker  

No.  Strategic 

lead and 

Key 

people  

Timescale 

 

Measures of Success: the impact made to date and how 

we know. 

Date 

revie

wed 

1 What we are going to do? 

As a school we will establish our key staff members to 

participate in Workstream 1professional learning networks 

and mechanisms for sharing wider messages.  

 

Workstream 1 and 2 Schools-  

We will attend: 

Network 1- 29th September 5-7pm (Venue tbc) 

Network 2- 2nd January 2021 5-7pm) (Venue tbc) 

Networks will support practice, data analysis, and whole-

school pedagogy to taking a developmental approach to 

Emerging Literacy. 

Catriona 

McKinnon 

and Multi 

Agency 

Network 

Team 

 

Early Years 

team 

within 

school and 

identified 

  Children will make appropriate progress through Early Level 
Literacy as staff use assessment information focussed on 
Phonological Awareness, Oral Language, Concepts of Prints 
and Pre-Handwriting to plan for next steps in learning and 
teaching. 

 Increased sharing of approaches to planning, teaching and 
assessing all elements of Early Literacy is beginning to lead 
to more consistent approaches and improved outcomes for 
learners. 

 Learners are beginning to experience more 
developmentally appropriate teaching and learning across 
Early Level as CLPL feedback shows increased knowledge 
and confidence levels amongst practitioners. 

 More focussed transition plans for Literacy in place 
between ELC/P1 and P2 show signs of leading to increases 

 

 



 

As a school we will reflect on content is added as on-line 

content to SBC LTA Framework and SBC Literacy Strategies 

and @SBCLiteracy Twitter Feed to support continued self-

evaluation. 

person to 

lead 

priority. 

 

 

in attainment at end of P1. 

 Staff make use of an SBC Literacy Progression and, along 
with trackers, this is beginning to lead to more consistent 
approaches across Early Level. 

 Increased number of children achieving early level by the 
end of P1. Target 90%  

 Our poverty related attainment gap has narrowed by 5% Why we need to do it? 

Spelling identified as an issue P3 – P7. 

Consistency in the teaching of writing planned in a 

sustainable way 

 

2 All schools (WS1, 2 and 3) 
As a school we will provide family Learning opportunities 
for Primary 1 families to understand the school’s approach 
to Emerging Literacy. 
As a school we will provide whole school sharing of 
information from Networks where possible to ensure 
clarity over whole school message and to help understand 
what taking a developmental approach entails. 

School staff 

involved in 

Networks 

Before 

Jan 2020 

 
ELC and P1 Families are increasingly aware of the pattern of 
how to support their children in the development of key literacy 
skills and are increasingly involved in supporting their child with 
their learning at home.  
 

 

 See digital priority     

 

 

 

 

 

 



HGIOS 4 Overview Cycle                
 This overview will help schools to identify what HGIOS4 Quality Indicators need prioritised within the 3 year cycle 

Quality Indicators 

 How good is our school 4? 
Tick 

Key  Aspect Quality Indicator Themes 2020/21 2021/22 2022/23 

Leadership and 

Management 

1.1 Self Evaluation for self-improvement 
 Collaborative approaches to self-evaluation 

 Analysis and evaluation of intelligence and data which ensure impact on learners 
√   

1.2 Leadership of Learning 
  Professional engagement and collegiate working 

 Impact of career long professional learning 

 Children and young people leading learning 

√   

1.3 Leadership of change 
 Developing a shared vision, values and aims relevant to the school and its 

community 

 Strategic planning for continuous improvement and implementation of change 

 √  

1.4 Leadership and management of staff 
 Governance framework 

 Building and sustaining a professional staff team : staff wellbeing and pastoral 
support 

  √ 

1.5 Management of resources to promote equity  
 Management of finance for learning 

 Management of resources and environment for learning 
 √  

Learning 

Provision 

2.1 Safeguarding and child protection 
  Arrangements for safe guarding, including child protection 

 Arrangements to ensure wellbeing 

 National guidance and legislation 

√   

2.2 Curriculum 
 Rationale, design and development of the curriculum 

 Learning pathways including skills  for learning, life and work 
 √  

2.3 Learning, teaching and assessment 
 Learning and engagement 

 Quality of teaching : effective use of assessment: planning, tracking and monitoring 
√   

2.4 Personalised learning 
 Universal and targeted support 

 Removal of potential barriers to learning 
  √ 

2.5 Family Learning 
 Engaging families in learning: quality of family learning programmes 

 Early intervention and prevention 
√   

2.6 Transition 
 Arrangements to support learners and their families 

 Collaborative planning and delivery : Continuity and progression in learning 
 √  

2.7 Partnerships 
 The development and promotion of partnerships 

 Collaborative learning and improvement : Impact on learners 
 √  

Successes and 

Achievements 

3.1 Improving wellbeing, equality and inclusion 
 Wellbeing : Inclusion and equality 

 Fulfillment of statutory duties 
√   

3.2 Raising attainment and achievement 
 Attainment in literacy and numeracy : Attainment over time 

 Overall quality of learners’ achievement : Equity for all learners 
√   

3.3 Increasing creativity and employability 
 Creativity skills : Digital innovation ; Digital literacy 

 Increasing employability skills 
   

 

 

 


